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The Goodyear Tire & Rubber Company is one of the leading American multinational companies that are involved in the manufacturing of tires. It manufactures tires for automobiles, motorcycles, commercial trucks, SUVs, airplanes, race cars, heavy-earth mover machinery, and farm equipment. The company is in the manufacturing operations since 1976, and it is one of the four major companies that are operating in this segment. The actions of the company are aligned to the international standards, and it is due to this reason that the company generated total revenues of US $15.37 billion in 2017. However, it was discovered that there were gender discrimination issues within the organization. Upper management failed to address this issue, and as a result, there was a lawsuit filed against the organization (Hardy, Foster, &Postigo, 2015). Lilly Ledbetter was initially working as a supervisor at the Goodyear Tire and Rubber's plant in Gadsden, Alabama. Later she was then promoted to Area Manager, and she continued to perform that job role for several years. This job role was however occupied by men in the organization. Even, her salary was not aligned with the wages of male area managers in other plants of the organization. Over a period, her salary started degrading compared to other male area managers; by the end of 1997, she was the only female supervisor working as an area manager in the organization, and her pay was discriminated (Bader, 2013). Ledbetter was paid $3,727 per month while the lowest salary paid to male area manager was $4,286 with $5,236 being the highest on per month basis.
[bookmark: _GoBack]Ledbetter thereby filed a suit against Goodyear stating that she was discriminated against based on gender (Bader, 2013). She further won the lawsuit and was awarded $360,000. The management of Goodyear was found to be engaged in discrimination practice, and the jury members of the court stated that in Ledbetter v. Goodyear Tire & Rubber Co., 550 U.S. ___ (2007), the management of Goodyear needs to eliminate discriminatory practices in the organization. They need to protect employees against all types of racial or gender discrimination in a given working environment (U.S. Department of Labor, 2009). The Equal Pay Act of 1963 was implemented with an approach to overcome discrimination practices in the workplace and thereby provide equal working opportunities to all the people (U.S. Department of Labor, 2009). It is essential to address this issue, as it will help the Human Resources (HR) team of Goodyear to re-formulate their policies, norms, and other guidelines. It is necessary for them to eliminate discrimination and instead promote growth and development of all the employees in the organization. The Equal Employment Opportunity Commission was implemented with an objective to look at these cases and provide justice to the victims of discrimination (Gazso, 2004). Today, there are particular guidelines that every organization needs to follow to avoid gender discrimination in the workplace. Also, there are specific regulations that will be governing the working practices of the organization. The law has devised a particular framework through which they can monitor the organization and the working practices (Macdonald&Sirotich, 2005). They will review the HR practices and guidelines issued to all employees of the organization. It is thereby essential for the organizations to overcome the challenges of discrimination and instead provide equal opportunities to all the employees; it will subsequently help companies like Goodyear to overcome prejudice and exceed the expectations of the employees.
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